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Analysis of the current situation and influencing factors of core competencies

of nurses in tertiary A-level hospitals in western China"
ZHAI Xiaoyan® , TAN Meiru
(Guilin Medical University, Gulin 541199, China)

Abstract Objective: To investigate and analyze the current situation and influencing factors of the core
competency of nurses in tertiary A-level hospitals in western China. Methods: Using convenience sampling
method, 355 nurses from 5 tertiary A-level hospitals in western China selected as the participants. This
study used a general information questionnaire and the competency inventory for registered nurse ( CIRN)
to conduct on-site investigations combined with the questionnaire star. Results: The total score of CIRN in
western tertiary A-level hospitals was (161.93+£22.99). Using multiple linear regression analysis, the
results showed that labor relations, marital status, and professional passion for nursing were the influencing
factors of the core competency level of nurses, and the score differences were statistically significant (P<
0.05). Conclusion: Exploring strategies for enhancing the core competency of nurses from various aspects
such as national policies, organizational management, and nursing education, etc. can stimulate work
enthusiasm and potential, and comprehensively improve the quality of nursing services in tertiary A-level
hospitals in the western region.
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